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The Board of Foreign Missions of 
the Methodist Episcopal Church con- 
ducts work in Japan, Korea, China, 
Philippine Islands, Straits Settlements, 
Netherlands Indies, Burma, India, 
Africa, Italy, France, Russia, the Bal-~ 
kan States, Mexico, Pdnama, Peru, 
Bolivia, Chile, Argentine and Uruguay. 
More than a thousand of its representa- 
tives are at work around the world. 
The Woman’s Foreign Missionary 
Society also conducts work for women 
and girls in the same fields, and its 
Missionaries now exceed five hundred.. 
The work of these societies in Mission 
lands requires the services of large 
numbers of men and women of good 
training and varied talents. 


FORMS OF WORK 


The task of a missionary is to lead 
in building Christian civilization. It is 
therefore as many sided as civilization 
itself. It calls for teachers, doctors, 
nurses, preachers and religious engi- 
neers, architects, civil and mechanical 
engineers, agriculturists—for strong 
men and women with nearly every kind 
of trained talent who will help other 
peoples of our international community 
in building their parts of a truly right- 
eous world. 


FUNDAMENTAL 
QUALIFICATIONS 


The qualifications which a candidate 
possesses determines whether one. can 
be accepted and largely determines the 
country to which he goes and the form 
of service which he does. The qualifi- 
cations are as follows: . 


(1) Spiritual. Every representative 
is, above all else, a Christian mission- 
ary. It is of the utmost importance 
that each representative shall have a 
Christian experience and faith in har- 
mony with this missionary objective 
and a Christian life worth propogating. 
The life of a missionary speaks louder 
than his words. To a great extent ‘he 
is the only “Bible” the people can 
read, and their conception of Jesus 
Christ will be dependent upon the man- 
ifestation of His life by the one who 
claims to represent Him. Whoever de- 
sires to be a missionary overseas should 
first be a missionary in spirit at home, 
in college and in the home church. If. 
the missionary life does not manifest 
itself definitely at home in an in- 
telligent, vital, constructive Christian 
activity there is no reason to expect 
it to develop abroad. The best evidence 
that one will be a successful missionary 
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there, is, that one is successful in some 
form of Christian work here. 


(2) Moral. The conditions under 
which missionary work must be done 
make it imperative that only those be 
sent concerning whose moral life there 
can be no question. We quote Dr. 
Stanley White—“It goes without say- 
ing that those who are accepting a 
relaxed moral standard should stay at 
home. The strain to do right is hard 
enough in favorable’ surroundings. 
When one’s life is to be set in the 
midst of moral miasma and ethical 
looseness, he must be especially forti- 
fied. This is not to say that those who 
go to the field must have reached per- 
fection. No man ever escapes tempta- 
tion, but the candidate for mission 
service must not be giving hospitality 
to any known sin.” 


(3) Doctrinal. The Board of For- 
eign Missions will send as missionaries 
only those persons whose views are 
in harmony with the doctrines gen- 
erally accepted by the Methodist 
Episcopal Church, and those who 
cannot cordially accept the same are 
not recommended to consider service 
under the Board. The emphasis, how- 
ever, is placed upon those views which 
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are established and accepted by the 
Church of Christ in general. 


(4) Physical. A careful medical 
examination is required of -all candi- 
dates. The final examination 1s made 
by the Board’s physician in New York 
but if the candidate lives at a distance, 
a preliminary examination should be 
arranged for by a competent and 
impartial physician with the under- 
standing that the report thereon is 
subject to revision by the Board’s 
special examiner in New York. Forms 
will be supplied upon application. 


(5) Educational. The character of 
the responsibility carried by foreign 
missionaries makes it necessary that 
those selected as representative should 
have a broad, general education with 
such additional training of a technical 
character as may be necessary to fit 
them for specialized tasks. 


(a) ‘The general missionary has 
duties which ordinarily include not 
only preaching and the training of 
preachers, but the whole work of a re- 
ligious engineer, e. g., the supervision 
of schools, finances, mission property, 
etc. He should, therefore, have a good 
college education, together with train- 
ing in a theological seminary or other 
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graduate school, and if possible, some 
successful practical experience in 
preaching, teaching and business. 


(b) The missionary educator should 
have a college education with normal 
or pedagogical training and a certain 
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amount of successful experience as a 
teacher. Some positions are open for 
high school graduates, provided they 
have also had a thorough normal train- 
ing and teaching experience, and can 
supply recommendations for excellent 
service rendered. 


(c) The industrial missionary, that 
is, one who goes as an agriculturist, 
an engineer, etc., should have, at least, 
a degree from that department of a first 
class university. He should also have 
had practical experience in the form of 
work which he undertakes. 


A working knowledge of tools and 
machinery is a decided asset for every 
missionary regardless of the particular 
type of work which he performs. 


(d) The missionary doctor should be 
a graduate both of a college and a 
Class A medical school, with interne 
experience, preferably of a _ general 
nature. In cases where the wives of 
such physicians are competent to assist 
in the training of nurses and the man- 
agement of a hospital, the work which 
both can do is much increased in value. 


(e) The missionary nurse should be 
a graduate of a full hospital course of 
the highest class, preferably with some 
experience ‘in hospital management. 
Where possible she should be a grad- 
uate of college, or of high school with 
a course in a mission training school. 


(f{) A year of special training in a 
theological school or a_ school of 
Missions is of large value for all mis- 
sionaries. In some cases the same 
result may be accomplished by private 


study with the cooperation of the 
Board. 


(6) General. In addition to the 
foregoing the missionary should be 
able to adapt himself to whatever cir- 
cumstances or conditions he may find, 
to do team work harmoniously with his 
associates, including those whose views 
on all points may not agree with his 
own, to be quick to recognize his own 
faults and limitations rather than the 
shortcomings of others, to be careful 
and absolutely honest in all financial 
matters, to pay sufficient attention to 
neatness and appropriateness in per- 
sonal habits and appearance, and in 
every matter to be and act the Chris- 
tian gentleman. Good nature, courage, 
a sense of humor, and a generous con- 
sideration for the feelings of others are 
indispensable in missionary work. 


AGE 


In general, missionaries should be 
appointed when between twenty-three 
and thirty years of age. The educa- 
tion and practical experience required 
make it unusual to send out younger 
persons, while the difficulty of acquir- 
ing an adequate use of the language 
makes it questionable to send out those 
who are over thirty. There are excep- 
tions, however, in both directions in 
view of particular circumstances 
especially in the cases of those who go 
out for educational or pastoral work 
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in the English language. Corres- 
pondence is invited on this point in 
order that a fair decision may be 
reached, and this should begin at least 
a year before appointment is made. The 
care exercised inthe selection” of 
missionaries makes ample time for 
correspondence imperative. 


LANGUAGE 


The accurate and facile use of the 
language or languages used by the 
people to whom one goes is of such 
importance as to require special em- 
phasis. Language study in school and 
college is helpful, particularly when it 
tends to accurate use in conversation. 
The study of phonetics is desirable, 
preferably in the year immediately pre- 
ceeding sailing. The chief study, how- 
ever, must be done on the ground and 
much depends upon the amount of time 
and persistent effort given by the new 
missionary during the first and second 
years. Special language schools are 
conducted for a year’s term in some 
countries. 


MARRIAGE 


The question of marriage is of very 
great importance. Next to a man’s de- 
cision to go to the field no question has 
a larger influence upon his missionary 
career than that of his marriage, and it 
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should never be consummated hastily 
or without full consideration of all the 
facts involved. The same desired qual- 
ifications applv to the fianceé or wife as 
to the husband. Sound health is even 
more important, as the strain of life in 
the tropics tells more severely upon a 
woman than upon a man. The wife 
herself is a missionary, and quite often 
does as large a work and carries as full 
a share of responsibility as her husband. 
Consequently thorough educational 
preparation and practical experience 
are necessary on her part. 

The question of going into mission- 
ary service married or. single is con- 
Branilyestaised. “Lhere@<are places= tor 
both. Sometimes there is demand for 
a single man where a married man 
could not well be appointed, or where 
the support available is only sufficient 
for a single man. 


FINANCIAL PROVISION 


Transit to and from the field, ade- 
quate living quarters and heavy furni- 
ture, and necessary vacations and 
furloughs are all provided by the 
Board. The salaries paid are not uni- 
form for all countries because of the 
variations in the cost of living. The 
aim is not financial return, but proper 
provision for a comfortable living with 
reasonable economy. As the salary of 
a married man is necessarily larger 
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than that of one who is unmarried, and 
as larger house accommodations and 
transit expenses are involved, it is nec- 
essary for a single candidate who 
contemplates marriage to give ample 
notice to the Board in order that the 
matter may be taken into consideration 
in making his appointment and provi- 
sion for the future. 


For further information in regard to 
opportunities for missionary service, 
requirements, provisions, et cetera, 


Address: 
BOARD OF FOREIGN MISSIONS 
Department of Foreign Personnel 


150 Fifth Avenue, New York City 
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